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. ME

QY FFHE AYES o unt sk WakE A¥sta rk 1990
W 4Ry A 3aFre] 2A5IS Eol7] gk AAA 5SS A&
Sha (g3l 2013 237, e 2014), FEAR] 20 ek s 259) 7|
Tl go| A5 ol il ATHAARE, AL, FEA, 2006). olek A &=
713 A oldolgl: B4 4o Welhs 27 9 AR gk LAl v
2 5919} vt s FE AoE YERITHAIA R, A, 2016)

ojE % FFHELS o Al o] wiskE 2AgMAS ol T
7)oz A o] AL At 34 FHE JARKEAGA, v, 2017),
ek wistE Qs AAY9S Agd 2Es 24 Hol 229 ¥igld ESls)
A B "opake A, eS8 2009; Shin, Seo, Shapiro, & Taylor, 2015). we}A]
e 2ARSE QA= st gk e s AAE viEeE %
2] T ol Tl A S AlES = Qs o7 2A0] A o] F
o]z o} i Herscovitch & Meyer, 2002 Janssen, 2000).

AnbA o7 Zzo] Wtz Qg Aol ol TAHYUES T B
HAS ZH) "|rkBos & Lind, 2002). 22]3 ol AL Apilo] &3k xZ o]
343

o ek A, A4S AlFEe i 4222 s BtkFoster,
2010). 19601t o] F-HE AF7kA] s ArEa e = &
T3LEs drkt FAsH disks Aol digk JpE ALY FHA 1AS
v ideR, AN HEE BFE FEsH dS5she FoE gz
(Colquitt, Conlon, Wesson, Porter, & Ng, 2001). £3|, tel@AATAA Y HARFH
QO E o]Fofl A Wstel Al gt L5 dEs X8t
= 98 i Fuchs & Edwards, 2012, Rodell & Colquitt, 2009)

weok Wstel] oigk A e ARt Al AAst] wiel, Wst

FRshs 242 A=A Aol el w8 viEo] WskE Adshs U]

O

22
Tobe, 1994). A4 Wst=YdS 22 wstel] gk 749 A54S whdsh= 7
Hom gl ESQleh AU ®igld &8, A, WsE dashe WshHA|
AP 5S s Aoz e THHerscovitch & Meyer, 2002).

tEo] iRl o] s vehdle dA4 g-alles A o] Fale
E7) FE ofolt]olE A, Au} @ Aadh= Ao 2 (Scott & Bruce, 1994; Van

de Ven, 19%), ol2]g 14 e 244905 frash d53rkxste
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4 BYuS-HRD A7 AH14F A4=

justice), A= 2834 A (interactional justice)®] 37| Yoz FEFHColquitt et
al, 2001). 271 243443 24 Ul A3=(outcome)®] el o]& AA = 4
ko] TR gk 2249 A1 Q1S TRl o o] F dijldA H AR
o Ozt FAAOE o]FoF Az ALFAA thEt <lAZx] 1 Wt S
ATHColquitt, Conlon, Wesson, Porter, & Ng, 2001). ZUjol| A= A3 @ %2317
o] §Ag Wtz Aol FES WA HHA 20004 o]F 38l gk
T7F A S7FFATHEE T <], 2009).

Az A gZ Aol 2R FAAS AL} Axyl AsEE BA oA FALY
o] A5t FH= tjddAle] <99 A(quality of treatment)¥ T o=
(Bies & Moag, 1986; Colquitt et al., 2001), Bies®} Moag(1986)+= 2] A7} A Aok
g ol #9-2] 7]5el EF(respect), 9] (propriety), 34 (ustification), 74
A (truthfulness)S AIASFATHScott et al,, 2007). o]&3 A& 2834 4-S s
Adds Auegdos s, deleAedd s das ddsng A
& AQstet Bolshs G e AR FAYE ASe £9 ¢ SR o
A7 YERa, RS Aapt A i me Avke] Fulel
]

(Colquitt et al., 2001; Greenberg, 1990; Scott et al., 2007).

Bies(2006)= thRl#AIE A AREAF] TS ‘weby) whd’ow Mdry
gich ol wE, Feiu A ]S A o2 WIishA] o
o gt tjgk Aow weo] AgAl whd, diRITFATAA Y FRIHES A}
A wlltel] thek Aol ofFA o] FolhEAldl #Agle] AR AFAtet 43
A 7o oug whts FaAE AdE] widd o 2 93-S MRTHScott et
al, 2007, Rodell & Colquitt. 2009). L3t EF3} wijzfo] vis] Adtsl= A2 =
of wht Gebd g Qe AAEEAY VIl A9, ek Al e 1Al
af el 2Rt @ 2o sthRodell & Colquitt, 2009).

A BAETH N BRI T s P5s F 5 A
CHColquitt et al, 2001). A=2 SwQ o) 2 dajol gt 447 G s
2834 T4 A8 FHo] Zrx5=Hl(Greenberg & Cropanzano, 1993),
ol ARIEe} Zho] Al ik ik Aog I
(Colquitt et al., 2001).

O.l.;

S5k
of 2 9FE F=
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2. AN A A=)

Herscovitch®t Meyer(2002)= 31 (change initiative)oll 1o ALY A=A
7} vjg- T3tk BE|HA Meyer?t Allen(191)9] 2ZEe] 384 R4y
Meyerst Herscovitch(2001)9] 2¢le] olubd wels dgste] zAuslzele A
MA, AEA TPHA WskE o] 37 Ao R T stetaih

iﬂtﬂi}i%‘"]% Hsle] J3A Aes fd dash sy NS A

gteteE @(mind set) 2. Z(Herscovitch & Meyer, 2002) ¥3le] A32 23S 7|4
o] AAEte = ©JE WettHHerold, Fedor, Caldwell, & Liu, 2008).

AL AM A, A&, A WskEsle] 37 shelaslow A H
o 9\15}. ‘?ixi, A4 WsEYS W == 244 dged gigk Wgell A8
Adhks &4EA 249 Mot 7HH dval U AeE Yehled
(=3 el 2011 A, FA4 2011 Foster, 2010; Herscovitch & Meyer,
2002), BAA WstEYdS 2 FAA ARTE ofd A 9] Hieg XA WslE
A1 4K Choi, 2011). B3 Wsle] gk 4231 7|+ X“ixq skl
< ¥l Aor g4 J=dl(Ning & Jing, 2012), A4 WMsHagle 24 W
s7b A1de] BEs} ord el nAE S ol %7{1 RS
(Neves & Caetano, 2009).

2|42 W32 (continuous commitment to change)S W3} Ao ek A
H|-g-0] 8-S <l3l= AolA 7]l (Herscovitch & Meyer, 2002), &34
o] A} FAE A&t olf7h 4 AAAR] 8 S-S YEPATHETA,

S, 2011). vHEez2 A WskEQ(nommative commitment to change)-
WalE AAFof b= oF7olA yoe E9lS ou|dtKHerscovitch &
Meyer, 2002).

z2A W] digh WY AFAE il 2AESS ¥ H HER o
I o =91 dide] FoldlAel wet B WE ghdste] EEaljoR gt
(47, 2016). Z2A3HE2)-S Meyerel Allen(1991)0] AAIZF A& RS 7)
z2 /gt =Yoo, gistAl 1sAE gide® g dAelA] Herscovitch®d
Meyer(2002)«= ZAWsEAY 2AEUS A2 FEAYE Ae IQIsth &
g WshEee 2 EdRY ALY MsAA s o & oSehe sleR



a4 A5 (innovative work behavior) Z2559] 82l 14
= JIRIgEe dAls 7P & EEshe Vi S E(Janssen, 2000; Scott & Bruce,
1994) A9 gapdat 7|14 Aol AAAQ A3 = o= dEA ik
(Z@}‘ﬂ, S22 2014). AL fAE 918 Bl ofo]t]ofo]ai(Scott & Bruce,

), ofolt]olE AAeta, Ui, A wesls Ao FA= A 1A
0171 ol (Van de Ven, 1986) 243} Al 4o 73459 94l =2 A
7F il AuE A doHAAE, A8 2007).

Scott3} Bruce(1994)+= 417 alss 4973do] 7 A5l digh 9%
W e AEE ofolt]olE AAEt] A9 A3 e T]ostEE ke
Goletar st Janssen(2000)> 414 GF-4ES oA Al
2 ololtjolE A, T 2 A4 s Fe Aoy, ol 37HK9 T ¥
4 Adow A 594 dwolgal Btk oAy A e 24
TAY 222 Al “u}‘/]r %04’5‘}—’ A=7He vERATHJanssen, 2000).

AA GrdES o] YR Fstes AE JFA H5Ut OP”
ApEA Q] e solets Mol A3t ﬂ oz FRENKatz & Kahn, 1978). &
A Jale AR ofe|t]olE AAgThE AellA ) (creativity) ¥ ‘IT/‘]'
sthal B 4= glou Sl AFaES ofoltiole] iz SR, A F ke

EFE 2ekeithe oA o3t &pol7h 9itkScott & Bruce, 1994).
A e 4 P—% Al 3GAE Adrsta itk AA,

A8 AEA S8 AEgE Ao E AER ofoltolEs
AABCH Amabile, Conti, Coon, & Herron, 1996; Woodman, Sawyer, & Griffin,
1993). =4, ofeltjolel] tigk A& A7] A3l FAA sl i3] ofelt]olE %
Bl = Ao ofoltjol & AASHA, aY 2ATIAS I AR H T4}
oA ofeltjolE RHAT|AL, ololtolE Hilet=t Aad IS sk 59
< AlF71 A AR gl FolsfoF FtHGalbraith, 1982 Kanter, 1983, 1983). vF
Ao 2 A, FA e 24 YeA A8 ¢ e g4l BES s ofolr

10 =2
o5 A@gthKanter, 1989).

—



Jh HoZA3EHE 3838 E0 MY Het=Y

Halol] gt XA B9 Y XA E28S YER=d(Bouckenooghe,
Clercq, & Deprez, 2014), o= #&Jaef o] 2] YollA] 583 QlE3e] #7¢]
Aol FeS W ez d#A JATHCobb, Wooten, & Folger, R, 19%; Van
Dam, Oreg, & Schyns, 2008).

st Qlete] EEAo] TVt FAUES 150 TASHA teta e
29 s 28I A=H(Rodell & Colquitt, 2009), ‘A 749 ko] & =2 7
A W3} oplele 2EH2 B AlgH HlES 7AaA7]aL, 78] SAA
UAE A=ete oEeS S538H=E FHHobfoll, 2002, Penney et al., 2011).
zAHste] meola] o]Folxl AF AFEel wWEH, diRIFIATEES 73U
XA sk, Wstel] gk A x| ¢ o] Wslel| g 73] A2 P
=gty ws]al ¢lvkBouckenooghe et al, 2014; Fuchs & Edwards, 2012
Rodell & Colquitt, 2009)

b, ZAFAELE e 219 gigkle® o7)7] wiiEel(Shanock &
Eisenberger, 2006) £&-2140] o} A= Asto] ek 2|23} Ao 158 7

$, 2AWS JReIA BelAe] AN E= ool 9EF 7FsHel ErHouse

iy

AT A HekEQ] ko] S BAe el AFskal e, o] 3,

2013; Foster, 2010; Shin et al, 2015). Ak ARZH =

A WA o] s Eol7] fAgh AR ApEAQl o A

9 o] g Gk 283 sAAY dE5e FAES s w717 |

Il A AeHAA, AATEE 2007).

oAM= 99} e Aol FASte] teat o] tioldATAA
o

7HaL didEAE A M askElel A(+)9] 9% vE Aotk
3L
o

7Va2. ARG A WskEsdel Aol G mA Aol
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TL7 |2 ZARC] CHOIRAZAA!, HETHA ZMA HEMEQ! SAIZ ¢EsHES|] 124 27| 11
A

5371
she A1 o vk H 23718 434997t 74 329 aAuss
S
=

(¢] ]
BE A A AN HAS Amsha gouk, oyl PRk B

Ak 713e] IS F4A ANE L7k 9] UZ(neods)E F53
7] S A PEEe BaAe ATAES o|Folu] 918 xAaele)

o},
AR e BAb 2 240l R FEx|Abel tiell 2] E4](convenience sampling)S

Bl Agsgon], MRS U HEAS 49 E 2 A exelel
A

welo] BT 3

<E 1> A7) ITEAsA 54

T W (1) W 1-8-(%)
. A 1% 55
o] 120 435
20~294] o]t 4 304
o1a1 30~394] 126 457
e 40~49A 45 163
504 o4 21 76
158 uE 14 5.1
A& 8 28
EE EH?"HT’_—§ 208 54
thehI £ (44D R 139
o sk & (AL 8 28
SHEDF ol 13 47
s 30 109
A I 52 188
el 160 580
FolF 21 76
1d mut 37 134
1~3d W]t 64 232
P 3~54 wlwt &0 200
5~101 w]wk 34 123
10~20d W]t 1 152
201 o)A} 19 69
3HA] 276 100.0




3. 4= 74

B Aol AYATE e Aeus Yt SuE SHETE 98
Sk 2 elel B A QAT S4B R Add, o

SN oRIBATARE 24 ) SRbaAIge At TRLelA o
ool £5& 2%o] diseAl e A4 AR, ARTALL AHTF FAQA
27 ) AR BAF A AT A7 wf& @vg—:;— AgH=A o

= 27 955, Hol=E YERSIT.
UWHE"E"J‘H A4 MsHEY2 Herscovitch®t Meyer(2002)7F 7' skst 223}
w ArlME Te7IE AR 249 Had @S 7] 0]
k. O]E ZA43t7] 9Iste]  Herscovitch®t
TE =W Aol 2Estke] B

Meyer(ZOOZ) [k 2]
N1 SABETE st 2249 A

==
=
oxl
R
)
i
g
0,
lo
_ll}ll
0_1_4
m

Frot AR s gug 47, $%9
A1 Wat AdS Qe ALY ARl HETE Sasithe AellA A
A WAshEQuks S slwl, ATt mEW A, &4 HskEqle] 7
T, AF = FATE gleH, Foakel gl F4 st Ul ARS|AoR nlE
A&k Ao gk WIS UEbd TFsAo] Eol AlQdeth &, S5 2017).
A RS F 6719 wo R St on, AFEE 828% YT
FTEHEHUAY FA1A GF-dEe 337 SARPE 249 B gy 2 AT &
ol 71648k7] 918kl A2 ofolt]ole] A& &9, & Gl 22aE Fofsiy
= AR AYs]om, Scott¥ Bruce(1994)7F /Mist AL 1S gh=o]& Mot
sto] S AollA] sl ElgEE e Adsiel Soly(015)9 FH=
= 2gste] 67 HRoRr SAU F4l4 drdee] AEee 89 vEh
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=

st m Apulgel ATEAA 4 stels] slslel B, 9, 8

A, 24717l U B A

oXx
2
A g
oxl
ol
ol
2
i

M

1. HolH AbEAH

TS Aol oA FUiHES], A, Al dig €<
Ag A7t EAEl Agkek Al ddeinh WA ARl A
3 Aplnaie] WAom SR Q1AE
Uehd 4= 9lo] SPSSE %4 Harman®] v+ 2917 A (single factor test)

& AA3
o B 2 AR Ak abiaman, 197, FLBAE A3 QY
e AT el ds sdeandd g S

o]Tr7]. 1A S AR
g oA Aol digk Sls Fell A Y o
o] FF e ddsiiHE, 2017). 2 ATl AR s =
(skewness)= -1.060 ~ 0562.% Adigte] 3RTh a1, HE(kurtosis)= -536 ~
L462% Adigre] 10& 9A %oF d¥F Ads 53
2017; Kline, 2010; Teo & Noyes, 2011). o]ell A3l vhwke] A S 71ds)
of ¢S Fall Lol tiek A4S AASIITHEE, 2
Ao bRl IF AHEAE @Rito M vl ATt jleA
of sl ket AxKKline, 2010), HAAATAEL FRTAE] FAdA7 ot
& Aol wsh WA =A vehgon, & mwte R gelso] teailg el
AZE kAL kst rHE ) 2000; Lel & Wu, 2007).

J

<E 2> AR

I M EFEAA} 1 2 3
1. diBAEAHA 399 0.820
2. ARERA 3715 0.830 1
3. A=A wskEg] 4115 0587 32 363"
4. A FYF 3692 0.609 320 4107 4237




RMSEA(Root Mean Square Error of Approximation), SRMR(Standardized Root
Mean Square Residual), TLI(Tucker-Lewis Index), CFI(Comparative Fit Index)<
sRelstitt. CMIN(x) 9] A, F9] 7o FaFs 7| wjio] te o 714
HAFLeAFE A aedstolof I E, 2017 2413, 2000).

ZArde]  Awd  H3e= CMING)=727.765, AHr=(dh)=183, p<.00],
RMSEA=.104, SRMR=069, CFI=8%2, TLI=8762.% SRMRS Al¢lslal A= |
7o WpleEs 5o 19 Adow yeht aoiRets gela A
ACC33}F ACCH9] Q91H-8lao] 7]591 508t Y7 Uehy o2 Adl= AHAsk%
TS5, 2016). 1 A3 <F 3> o], CMIN(x*)=447.018, AHf(df)=146,
p<.001, RMSEA=087, SRMR=.050, CFI=936, TLI=925°.2 x¢] Z&gto] p<.001
2 A3r|F0l p>hE =3 5—}0101,} ;}E Aukd Aee J)|2e nm 2
=3 Ao® Yeht SHrdo] % :

ZAETY Ak} BHEEE 7&?&6}71 %}O% zloy—*, 29132 (Confirmatory

4

Factor Analysis, CFA)& AAgH A3} tiRlaA s A 4R34, 4

b3
=1 T
e BE QRS F>N), MIANHECT0) HHFEAEEAVE) () 7+ =
A *@EF Aoz UrEWE} XA WskEedel A5, ACC6e] 8815-sto] 486

490 B9 GRER Atk & 4 slo] 4 B 2F S95TEA e

o
Aok Aeksidvk i E, 2017, Field, 2013).

T X A% | RMSEA | SRMR CFI TLI
mE | 47018(p<.001) 146 087 050 9% 95
A= p>.05 - <10 <08 >90 >90




BB BARIL THOIZAIZ Y, HETHA, HMY HateY, S ARsisel 124 oA 15
H 337|%#g $4o=
<E 4> ARG AvbA AgdE Gt
a5 | wmzs |z | o | EE Ad | 2
B wa | eag | Azas | Ae | oa | V| e | TY
=
IPJ1 1.000 953 063 | - -
gjlekA | IPJ2 1045 974 00 | 026 | 025
I A %7 0
s34 | PR3 959 918 115 | 032 | 30183
IPJ4 914 336 241 | 04 | 2266™
IFJ1 1.000 343 256 -
Al IFJ2 1132 909 169 | .06 20404
S IFJ3 | 1083 910 152 | 083 20.5oof** 96 | 810
IFJ4 1128 Pl 143 | 064 | 20860™
IFJ5 1077 719 214 | 066 | 19.068™
ACCL | 1000 35 13 -
AA | ACC2 | 1036 908 0% | 059 17604 o1 | 79
WakEgl | ACCA | 817 734 214 | 060 | 135637 | '
ACC6 | 627 A% A | 06 | 8231
IWBL | 1.000 ho! 187 -
IWB2 | 1017 790 171 | 073 | 13989
a4 | IWB3 | 1152 803 201 | 087 13183 op 1
478s | IWB4 | 1121 781 20 | 088 | 12679 | '
IWB5 | 1116 737 2R7 | 089 | 12491
IWB6 | 11% Nev) 266 | 000 | 13214

Ll 2224 SMZ 1

Trrdel MubA AT 4= CMINGG)=47.018, AHrE(df)=146, p<.001,
RMSEA=087, SRMR=050, CFI=936, TLI=9250.% Hduxoz A3l Aow I
A= Ao, ABATAHG-AA A M= (y11=073, t=365), ‘TNAAATHA
=8 AFYE (y21=-075, t=4%6)9] HA=E7} TAH SR FostA] & Ao
Ueht 7 A A2 F 7P fosiA 2 uiIIAT -G weEy s
Mg & FEEE] AYJEE ERIskgIh 1 AR, CMINGKY)=47418, AHri=
(df)=147, p<.001, RMSEA=086, SRMR=050, CFI=936, TLI=9262.% k4 23}
EE 5k dow uEhdo ofds] diRlFAAT AN G (v
21=-073, t=—679)> SAXOE froatA] &2 AoR IRl ARE AHAeH
=3

it
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Interpersonal fo.__
Justice(IPJ) \““ e
& y21=-075
(t=-.697)
y1=.073 ™.,
(t=.635)

il s
~=--p{Innovative Work
Behavior(IWB)

ok
Yy22=.359
(t=3.19)

ELEr!
Informational
Justice(IF))

&2

BES AR § PR g Av ARns aQle Aal < 5> 2
o] CMINGE)=447875, AH-E(df)=148, p<.001, RMSEA=086, SRMR=050, CFI=937,
TLI=270.2 ANy X3 eg F53
2 Uehgtt, AZRA

[e)
=

A WMekEe A4 sl d&Fs FE AoE Y /M
L

N
ﬁL
2
o
£
o
o,
3u!
-
oft
)
)
o
jt
o
1o
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o

A AHaT ko] A= kA e Aow Yl 7M1, 73 76 Al
A Ak ol Avl= H g7 LA At 49 e BlEu

A3 wrke 24 SAlaAT BAg AuTaot el i 4349 =
% SEH9 AT Pl FI JFS Frhe A4S velEn:

AL BEWQ 1] QQRage WSl AL 486NA He) U RE
FRAE BAHOE FelP AOE vepdrh, FERL FHRD 1 el A

p<06), AHrEet AfErt w2 FARYR (18 1S HAFERPoR A

(a8, 2017).
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59, a4 g ) wclem FAE EEe] A3ths CMINKX?)=325.862,
A+5(df)=87, p<.001, RMSEA=100, SRMR=050, CFI=923, TLI=907% u}eh}
RMSEA®] Ag7|Ql <10 56 Kohe Zlo® vkt o= diklyls
g7ge] XA HskES], ¥4 T fFovet FFS wAA Ggrigs o

=
o] AR, A wskEs], 944

d

HAE HetE
Affective
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Change(ACC)
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EIJ_,
0_4.4
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AXT Ady ARgAdo] A WskES]
eri 363, Q’L@l Frsol mA= APad= 296, AAA ¥

A¥EA= 310, AAA Wkl wivlE
11302 3olge] & gy} 408% el A walEe]o)
317] Yste] REAEHH (bootstrapping) S AA|EF Ayl 959% 4
#7-7Hbias—corrected confidence interval)ollXl AHRE-FGAo] HAH G35l
m A= I Ee] FogES 028 7o Fhe SRIsHrHp<05). B3 95% A=
TR el 0] ERHEA] 0}0} AR skEyel wiadrt EAACR folgt
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A

<E 7> A 7+ A 2 g an

e 53 AT
i A9Es | Ed [ & 59
A WEEACC) | 3637 - 363"
Zéi:g_zé/g(m]) < - ko ok sk
HAA JRAEIWB) | 296 13 408
AAA MSEQIACC) | — A AFAEIWB) | 3107 3107
p<.01, " p<.001

<G 8> AMA WsteEde] vizhast HA

el BC 9% CI
FFoA | BEIAS

IVoMV—DV A AT Lower Upper

[FJ—~ACC—IWB 113 04 002" 043 216

% Note. IV = independent variable; MV = mediating variable; DV = dependent variable; IF]
= informaitional justice; ACC = affective commitment to change; IWB = innovative work
behavior; “p(+2]2H8)<.01

<E 9 71 AA Az

74 At

VAL |elaAz a8 e AAA MaESle] A9 998 md sl 7
2 |AnEANe AT waEdd A0 Gge 72 Aol A
3 | elEAE e SaH raEd A(ne G312 Aol N7
4 | ARERAE 9AH QRgEd AN G 73 Aol A
M5 |90 waEge 80 QRS A9 9T 02 Ao | Ad

A R G AT S JaEe SATA
7H6 | 712}

aahe 714 Aol

A MHEUE ARFAAT SUH JEAEY FAGA AL
M7 | 4g b qopn, i
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V. 22 % M

A, 33710 BApAS) Auggatol ANH WAEY AT folF

&= A= Aer yeht A3ATe] A3 AX|sksitHFoster, 2010; Shin et
al, 2015). AdAFelM= it T2 A2 7Y AL ddaAEEA

o

3 AAA HkEdae] SR FAE A5 v Ad=H(Bouckenooghe et al.,
2014), 2t ZAolA FAH= Wk iR, A4 ol tis el Adehs vl
upe} Fgde] A RigkES]el JFS T FeAEEgde] el &
A= Ao HRlrk H 387|139 4%, Akl Aseh} dejutg Bk ¥
oF FAR GAte] RIS FAALCRE stolm Wl digk A4S 2t
& et Hh fash Wl ZloR gudd &4, 3873 5A}X}9] AR

’

1 o

Akl Al iFaEe] AH(+)em Fold IS A= Aew et A
Aol AN AANATHEEE, 014 =53, 77, 2016). L2)vh ARIHA
I dego] deAle s A4 drdes wolel dSdita ta A4S
3 MAF015)0] Aadtels ta AR e e BolFlk A, &
71 o/‘}XH M WakEsle] a4 FdEel A (H)em fold JIke
Rk % P e wAE A

2011; Herscovitch & Meyer, 2002). %29 A& 23’894
wstol] djsl] oAGA AAR=A7E Fagh agle® Fget=u(Aarl £, 2015),
wiste] 2AA g digh Dol A =4 I ] Al g o
”ﬁﬂia & dSstal S-S Holeth A, 33718 SAY] HREA
27 QFaEe] BACA AAMA HeHEde] vzl gt HAE A ”‘*f“ﬁ
OHLOM% z‘z&%%ﬂ*é% ahelaclo® AT FRoLHHEE, 2016), %
5 %
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Abstract

The Structural Relationship among Interpersonal
Justice, Informational Justice, Affective Commitment to
Change, and Innovative Work Behavior of Public
Employees : Focusing on H Public Institution

Lee, Karam (Korea University of Technology and Education)
Lee, Jingu (Korea University of Technology and Education)

The purpose of this study is to examine the structural relationship between
interpersonal justice(IP]), informational justice(IF]), affective commitment to
change(ACC), and innovative work behavior(IWB) of the public employees of
276 H public institution. As a result of research, first, the relationship between
IF] and ACC was statistically significant. Second, the relationship between IF]
and IWB was statistically significant. Third, the relationship between ACC and
IWB was statistically significant. Lastly, ACC partially mediated the relationship
between IF] and IWB. IPJ did not have a significant impact on all variables.
Based on the results of this study, we suggest academic and practical
implications for the change and innovation of public institution employees and

suggest future research.

keywords: interactional justice, informational justice, affective commitment to

change, innovative work behavior, organizational change
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Abstract

The Impact of Education Training and Career
Development on Organization Performance:
Using High Commitment Personnel Management
as a Mediating Variable

Kim, Junghee (Westminster Graduate School of Theology)
Park, Sinam (Sogang University)

This study aimed to search for how education training and career
development affect organization performance in corporations with high
commitment personnel management as a mediation variable. Using Sthworkplace
panel survey 5-year data, hosted by Korea Labor Institute, 1387corporations
were analyzed. SPSS(18), Mplus(7.2) and structural equation modeling were used
for data analysis. The major findings are as follows: First, education training
had no effect on organization performance however it was valid when using
high commitment personnel management as a mediation variable. Second, career
development has positive effect on organization performance, and high
commitment personnel management has positive indirect effect as a mediating
variable. Third, education training and career development have positive direct
effect on organization performance. Fourth, high commitment personnel
management has positive effect on organization performance. The result of this
study shows that education training and career development have positive direct
or indirect effect on organization performance when high commitment personnel
management was used as a mediating variable. This study suggests that
corporations need to recognize that high commitment personnel management is
an important mediating variable for organization performance. It also asks
corporations to employ high commitment personnel management in their human
resource development system.

keywords: education training, career development, high commitment personnl

management, organization performance, workplace penel, WLSMV
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Abstract

Lives and Lifelong Learning Stories reflected in
the Life History Research of Female Principals of
Speclialized High Schools

Cho, Yong (Gyeonggi Machine Technical High School)

Choi, Eunsoo (Soongsil University)

The purpose of the study was to explore the lives and meanings of lifelong
learning of the female principles of specialized high schools reflected in life
history research. In order to achieve the purpose of the research, a qualitative
study was conducted through in—depth interviews and life history research
methods, targeting L principal of public schools who worked in two schools for
6 years after 35 years' teaching, and S principal of private school who became
the principal since 10 years of teaching. As a result of the analysis, the
following were found: First, the specialized high school which goes through the
process of big change along with deverlopment of industrial technology
completes various professional traning and sub-major training, which were
found to make teaching life harder; Second, public shcool female teachers had
difficulties in male-dominating school cultures in the process of being promoted
to principal, and the offspring of private school founders were also appointed to
the principal through difficult process, such as in-school disputes and school
system reorganization; Third, the burden of housework and childcare was
become to be harder than that of men in the process of promotion toward
principalship; Fourth, during developing their teaching careers, the two principals
took several minor training and job-related lifelong learning careers, and the
vocational education search of L principal and the emotional coaching training of
S principal became a decisively important opportunity for their promotion and
leadership. The implications of this study are as follows: Among the lifelong
learning experiences of the two participants, the minor training was indeed the
foundation of the school system innovation when the new technology was
introduced, and The occupational training, especially the high price process given
to the specific person, was very helpful for the individual growth.

keywords: female principal, lifelong learning, life history research, specialized
high school
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Abstract

Phenomenological Study
on the Experiences of Adult Learners’

Academic Adjustment to Ciber University

Yun, Hyesun (Korea Soongsil Cyber University)

The purpose of this study is to find the precess of adjustment to college
life and fundamental meanings of the adjustment to college life, for adult
learners of Cyber university. For this study, twelve students (4 male and 8
female students) were chosen from a Cyber university and a
phenomenological method derived from Giorgi is used to analyze students’
experiences. According to the results of analysis, cyber university students
realized self-directed learning ability was most important in their adaptation
to college life. They also came to know which learning know-how was
suitable for them and became self-confident in lifetime learning. They were
able to better concentrate on lecture-type and demonstration classes than
participation-type classes and had difficulty with those classes. Online
discussions were anonymous and improved their thinking ability. Counseling
with their mentors and supervising professors was helpful for their
adaptation. Cyber universities need offline meetings more than ordinary
colleges! They thought positively about their cyber university life when they
felt their expertise and job skills had improved and their social network had
been expanded. Based on the above results, this study discussed the
suggestive points for supporting adult learners’ adjustment to their Cyber

university life.

keywords: adult learner, cyber university, adjustment to college life,

life-long learning
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Abstract

An analysis of Structural Relationship between

College Life Satisfaction and Influencing Factors

Shin, Soyoung (Hallym University)

Kwon, Soungyoun (Joongbu University)

This study investigated the structural relationships among college life
satisfaction and other variables related with satisfaction to prevent dropout and
mmprove level of satisfaction in college. As a results of analysis for 1,258 college
students in C province, interactive learning activities in class, interaction with
professor outside of class, instructional quality had meaningful influences on a
college life satisfaction. Interactive learning activities and interaction with
professor influenced instructional quality, and interactive learning activities
influenced interaction with professor. Additionally, instructional quality had
mediating effects between interactive learning activities and satisfaction, and
between interaction with professor and satisfaction. Particularly, indirect effect of
interactive learning activities and interaction with professor was more powerful
than direct effect on satisfaction. Therefore, to improve college life satisfaction,
it is required to facilitate interaction with professor outside of class as well as
both peers and professor in class, and to improve the quality of instruction.
Especially, interactive learning activities and interaction with professor had not
only direct but also indirect effects mediated by the instructional quality on
satisfaction, and their indirect effect size were greater than direct effect. So, the
mmpotance of instructional quality should be highlighted to enhance college life

satisfaction of students.

keywords: college life satisfaction, instructional quality, interaction with

professor, interactive learning activity
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th 222 A2 AdAE =24, A, Alas o A% A FsiE
WS glow, A ARE HlE, 874 T iﬁ-ﬂ“ﬂ %403 A7) W@ 713
5 F3 7 vk webs, olH gk Al Alekeinte] dojubA] heE 243t )
ol Aol M et wed|, 224 793R, Al @ AE T e
FAAQ 249 Bgs HAF7] Sl st =, iRl mle] dAkek A5l
S A At digh ARE Lol A, QIEUlA A gigk ARG dFo=
A omlE] 224 A FHEH Ak oldd Es F 53] dlo] MR ZA
wa] Agat7] el o 2AE Al Qe AFEEN deAes S8l 220
g ARE AF el vE dotr= S AY A AT A-E(pre-hire
interaction) 2.2 72|39 tHMorrison & Robbinson, 1997). o]&{3t < A 37
£2 24& dHFo= O]OHOPEﬂb R1e] Sw wFoln o JAlet 27

&
2

oA & sk o wIH Aol B & ek we] B @FlAE ol
g lole] Smel we) Ae A FEAge] HelA Akgut o244
el ol ZARAE 24 Ak Ao, o dob el bz

Aglolehl o

]
Al A=A Flstarat 5‘}913}.

1. ¥4 A A3524 (pre-hire interaction)

ZAA}3) 8} o] (organizational socialization theory)S %2 @)% Algho] &
2Ao] A ks ZRAIAE AWt o] Eo|thFisher, 198). 2AAR8I8} o]
of oJ3hd Ao AL3s= A WAE anticipatory socializationQIdl], o] Aol A
AFES 22E So7b] Aol aid Ao diste] AEE et 1 HHRE
o ofg] 7B 7dizs FsH "ok 7 oA Gl S AlEEe]

2Ao] AAHOR Sojgh Aol FHF Jlust AU vxswA BAS A

Al S|, olw B Algho] ALY A B sl AN EH
(surprise) 22 ‘&2 FA(reality shock)S A FtHLouis, 1980). Algto] A=
ZA0] Ay Eo7H HH Fols dlof &, ZAA 7|tsls vk olE
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Alolth o] WAleAE 2He] BaE o|sisle] z}A1] A

4
23 AFe 24 Ha, GRS sefele] A4 AukE moly] Akt

Aol Fasirial Z”*}ﬁlﬁ ] o A= Zrxstar drh(Fisher, 1985). ©]#
I @Al Hezke Folaat ek e R HAY A sid 22 diste]
ol = 7iele] = 9IS HY A AT AE(pre-hire interaction)o]gki FHc}
(Morrison & Rohinson, 1997).

Robinson? Morrison(2000)-> 412]% Alekelvte] digh T A5 ZehstdA
elel A Aol aid 2ol gt BEE ek d59 TS Tetsiia
A A e85 Jikle] A A s 2ol O ARE sHsh 7i9e

Shlsich, 531 3% el ol H94) 2 A

/::,_1%: g}g}A]ﬁZL— oﬂs]—
% ATAME olele A
3ol olwldt oJare A

| o

), 4 ol Aol ol 24 EHE A Stohad )

AkH o7 Algho] Ao Soizd wie AA T A ARS AT 9A H
ok A WAlE gagate] A A9l g WAIGE FEARA o, o5 FE 9
o] 57, AZh BAT e ofe) pH] 22 278 18a 38 A3 FAA oF
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£S5 3 Hi= Aotk webd, TEAGAE T4 ool wel BAE 2
Hok o2 $59 Al 223 22 o] Ao g A Qo] Ao P
Aol Aok oumjsit), dubdor 2L zzQo] o] Awe] Ayl HE
O|FE o3 EE sty WHE ZZUL oI AES FFPS A FZ oA
WAk 7 91 SN 58 olaE Flolg wow AlkAZE JYsiAl "
Z A7 Adolgts AL 23 27 o] AyHor Aews W S o]
g Aoju o]o] A33h= ti7FE wgkel Aok Wi Ao]tiRobinson, 1996,

Robinson & Morrison, 2000; Rousseau, 1989). Rousseau(1989)= 41214 A2k

S 938491 ’2}; ool oigk AAAQ VS5 Aol 0}03‘3}
AR Aleke A58 AHRJAQ Q1A M elA HEE7] wiEe] ZiQlnkct ‘3}~
Aed Ak B 4 Ak ¥ thRobinson, 199%6). webA, AHEl4 Aok 2
Ax oz F3A(subjective), U4 (perceptual)©]™(Robinson, 199%6), < ul3h
oF&o](Rousseau, 1989), A& #AA 71k} (Guzzo & Noonan, 1994), Al
o] &5 wet v 4 d=(McFarlane, Shore, & Tetrick, 19M) SA1S 7FA| 1L
ATt whebA, AlE A Aleke 2A A 22 o] fAel o] 7P 7]Ee] Hrka &

2AHRousseau, 1939).

sAIRE AEA Aok Aljle] %3]
AL grot Algf dsugs A7 7
ofof strtar stk & Al Aleke “F AA 7ol o]FoA = A A
IH“Q“JJr z00 digk 7 2o WSS EghHRousseau, 1989, pl23). A&

= oltA A4S &), ofd AT MES S 2R digk st
‘:’J@."L 71 AlelA Aok Adate Agrt ,
& S ATk dial A A0 S Hole sl W=
214 Alefeletal & 4 gtk Tumley9t Feldman(2000) Al2]%] Aok
Z2)o dAxlel v 220 B WS AT s 954 o] EghE o]
of ghtar &iirtk. webA 7]EAow Aejdow Mdria strigte Aed A
obellie Aloke] 7ol gk ok 8 ozl Al 7HH9] 84E ZHa 9l
ojo} K Turnley & Feldman, 2000)

A A Akgure i o2 psychological contract breach 2-& violation®. =
AW Ark AEA Ak obA drek AElF Aloko] o]dHA| gkol, |
ol 7= Az R 52 vz 59 A AHE nlste stk
(Morrison & Robinson, 1997). A&, &4 :rL(2013)L AP A FNRE “Q1A] A
QI SWA AAHE & ool AARE ofaEl FEE W g7ol2kar SHATHp6L).
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HY M 43Ag ZENE Fhoz
sHARE AelA Ao AR o 2 FA4H ddE g 5 dth
Rousseau(1989)°l oJstd Ale]2] Alekeiate] lof fuk2 ZjRlel Al wixlzat Al
A arge] wEA e, olx <l JHQlS Ei, e84, AEA FEe EEE
A rkar ok webA, dies] Aok opdo] AAAA] 52 ofnlet
= Aol oyt ¢ & HaA F/Pﬂﬂr ZAo tigk 744 7] le] Hu, &
& JH19 A oigk BgA sl AES sk Aol drka & 4 3l
ok
AMA Al A Akl #EE W AFEe] HdEen, o] 4
FFEE Fdsisink SAE, %"3?(2013)% T AR F 1,209 ez %
el Aellx] AEA ARt 2AEYT 2EF 2] 544 A Arhks
A weldlon, 7374, 44 7(](2017)% o [T71900 SAkehe 2441 & 2819
ddom e Aol Aels] Alekeiuto] olFomo] folHQl JIFs 1
ZANHE Y= Aoz yehith %3 Tumley, Bolino, Lester, ~1#]iL

Boodgood(2003)°] 1539 MBATA AA0lT 159 6894 AAAAE tjito =z
3l ool A Alg)Z A kol 8(psychological contract fulfillment)o] &g W 8%}
SAAR FAQl T4 Al Atk AL #RIth Boechino, Hartman, 12|31
Foley(2003)2] Il A= 108 wl= A4RIES AE)4 Alokeivt Adejol] =34
TE Q-2 Aol soprith= 1S & 4 9A3lth Rayton? Yalabik(2014)
S g 23 FAA 3T7HE e R 3 ATela Al Alekglute] Ziuks
2 BAe] Jom, o]F miyfRE AF-gdeld FAg4 S mRvke
urglt}. Bal, De Lange, 28]1 Van Der Velde(2008)2] wlel 240 oJald
2 Ak ALl digh 2lE] A 5— A=Y FAHOE froe

S WAL Ythes AS Stk wEbA, 2 AgelAE A1 AleA Aok

wo 2490 2AAF $A4H JFL MAE Aoz Felvo] et e o
J
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jubad
2 W e

oﬁ

7hd 4 7Rle] Al AlkINkE: i1z HgHgell FA(-) e mIE Hol

7P 5 7i]le] AlelA AR 4 W) dsel FA(-) 9 IR Aol

3. /Me1-%Z7 AH3A (person-organization fit)
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HE 2 35S Hol= 7t
27b EASR=H], 7HQ1-
A olH, o]F i~
A Hperson-supervisor fit), 7H¢1-&Z(person-peer fit), 7H<1-21%(person-vocation
fit), 7H]-FHHperson-group fit) 0. = 73} tHKristof-Brown, Zimmerman, &
Johnson, 2005). ol&gh 7iQ1=} 37 FAH A3 A4+ F 7 7HgelA &
k=], AR 1S e Y Q1Y deAESs Bl vEhvkes Aol
4, A3} 34 Alolol: 83 52§34 (compatibility)©] EAETR= Alo]
THKristof, 1996).
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4. 9 U 3% (In-role Behavior)

g |l g5 Yohiy] el Ferole)o] FANA] AuHoleof sl TS
A wje-Eo] diie] wt dv]shs WS ofHjst, FE 2 wds A
H =S vE g AAT ARl A719k AL dfoF sk Ale ofrfitt o
2]gk HEkE (metaphor) & ARESH] ARBIA SRS S AREE S 50| A ],
25, AN, 1A wheh Fasfor sk o] Slvkar Feb, o] o]
E(role theory)e]2} s tHBiddle, 1986).

A, A4 ol 35 22 W ARTIsAdd 2AEANE A 3414

.
ok Ho,

il

A F7MAAEE FEATE 7191 e or] gtk Williams & Anderson, 1991).
=, Jile] 24 el @Adeliof & HAagke] g3t Ve &2 A T Al WhEA]
AH FEs ouidtia & 5 Sk oE B, Aol a7 EE I
i oS s A Ve AL SR AFE ¢
AFTS it o= 2% #ol ddd 7Hle] A9 P
o] ok, AFlM 27 5= N2 oldsh=rlol W AU AT M= A
et ofF s dE o] dtka & 4 JTHEEE, o1, 2018). weEt

=
A, ATAE A T ) BES T FEUSE APk

-

¥ A7 A2 249 39 A d2Agl 44 AR A2
S wAe, oES AR G ) WFO ofWE FFS o

ohasiA s ol glom, wE A% A 4EAEe) 2UAANE Yohu o Yuk

FAR ATEES Wek WEE 0] WA TR Adtel ke [19 1
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T % H%() | 928(%) T & HI%(H) | 92-8(%)
e At 174 719 A 70 289
o1z} 68 21 e 44 182
254 o3} 21 87 S 46 190
26-30A1 63 60 | A 2 2 116
. 31-3541 59 244 2 29 120
36-40A] M 182 oAl o) 5 2.1
41-45A) 2 132 7]} 20 83
464 o) 23 95 Hel/AH-E 116 479
uE 17 70 a7 17 70
oy | AEHE 3% 149 | A% | /944 29 120
o EES 1% 640 A/ 54 23
et & R7| 141 71E} 26 10.7
A 242 100.0

AL AANAE 3] (015)2] BHiAlo] oshH -k 719 EARRF Y u]go] oF
75.1% W 249%% Yepton B AT FHoxx Y H|& R WSS YER

o} weh 39 A5, A% B Hpopulation) 7} FAFSHAl EEE A7, £ AT
Folzpso] UGS tiwie = A=E Aurt FHEATAL & 5 s Aotk

3. ZAETY 74

25k 0] el Ackal, ez A3

w2 Yo, ATEASH 54 Hug

RIS, 24 =TS A= 74 A 194 @9 oA g 4
gagom, b B¢ Bge QR ouish AT sletel ey
|
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b AFANA AR Aete] ovle] & Aok YEAE AASAT 2 ¥
£ BP9 ATEANA ARS TPkl F WS FPOE AR THIG

AE)A AR Robinson?t Morrison(2000)0] 7§33 58S ARS8} o)
T oA E 9 FAbE AE Al el Al kg A 5
SR AF7HA yeke] oFERAlRkS oldishA] sk, ‘Ui SlAbel gk o] 9
5 oelAe, Saks WA o AES A7IA %‘3}3}’ 5o] ARSI
Ha=o| i3l Cronbach’s afb2 86300, =& A EE Bk

M1-22] 342 Cable?t Judge(1996)7F AHESE 3Ea-S AMESIS oM, oA
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=
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ohogR1H QA A AuF Aok 4dA SRl Ui 3jAbel 7]olE
AR 2o At BARS o A Feith e B EEaQielHA=362)2
= Qlste] F7} T A, AdalE
S(construct reliability)$} 1 EAHEZ(Average Variance Extracted: AVE) A=
£ Aotk
g FRUAAA ATEFY] QR AE 2lFE] fEiME A4

2 el B o] 3 B A o] dAIE vERd REY A%
E(model fit)& AHHolop SN -5, 2012). AMOS 230& ARS3H T84

)
for
4
2
o)
32
.ﬂ
2l
e
ol

(o3
o,
%0,
fror

XA o

=

oAM= kst REAFE 249 A AE EAsked 2 AgAE vy

A2 B3 A2 EA 5 (absolute fit index)9 22844 (incremental

fit index)E AHE38le] E14 Q1A By Aws HFTSITE Aid A
A

2 Normedyx2(CMIN/DF), TLI(Tucker-Lewis Index: 0.90]4 %%)9} 2434
2 CFI(Comparative Fit Index: 091 %%), RMSEA(Root Mean Squared Error
of Approximation: 0.080]"d ¥35)E AHE3IATE ER14] Q<A o] HPARE A
T X2=167.792, df=111, CMIN/DF=1.512, CFI=982, TLI=.978 RMSEA=046 (90%
21252 Hit060, Low:.031) 2.2 F5st RPFARIEE Hole 2102 gRIFITh

<E 3> E]U-AHX'] Qo %/H 753]_

i | Y -
s Q9 Q2912 K913 Qo4 Cronbach’s a

A A F9EH - 110 323 -199 - 240
Al A 9w -1% 793 -22 -331
A A A 23 -143 7% - 258 - 287 863
Al A A k9 0% 624 -0% -006
A A 995 - 082 787 -037 -020
N-Z2AH A1 142 -168 144 6
ANA-Z2 15492 130 -197 332 765 866
NQl-22 4543 173 -222 283 801
A28 146 -152 326 233
HAAd w28 - 010 -121 850 207 -
#5283 027 - 290 670 07 |
AL AT 464 -032 -105 867 207

351 915 -063 053 030

A3 E2 920 -037 017 101

Ashye)53 903 -118 071 124 o7

ol sk 354 920 - 082 015 120

Ash)3 55 42 - 064 004 123

L[4 205k 6.342 3531 1.810 1.1%6

HA (%) 37.34 20.772 10648 6.801

A EAH9%) 37.34 58076 63.724 7552
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Abstract

The Impact of Psychological Contract Breach on
Organizational Members’ in-role Behavior:
Investigating Mediating Effect of Person-organization
Fit and Moderating Effect of Pre-hire Interaction

Cho, Taejun (Incheon National University)

In general, people build pre-entry expectation before they get in to the
organization, and decide the level of motivation and commitment according to
the expectation. Later, people develop this expectation to psychological contract
with the organization, and it could be the source of negative organizational
behaviors when it is violated. This study emphasized on pre-hire interaction,
which job applicants attempted to get some realistic information of the
organization from current members, to prevent psychological contract breach.
The main purpose of the study was to identify the structural relationships
among pre-hire interaction, psychological contract breach, person-organizational
fit and in—role behavior. The study found that pre-hire interaction was
negatively associated with psychological contract breach, but positively did with
person-organization fit. Whereas, there was a negatively statistically significant
relationship between psychological contract breach and person-organization fit,
but no relationship with in-role behavior directly. These results could imply that
the personal effort to understand the organization could prevent psychological
contract breaches, and help people to be accustomed to it better, and eventually
lead to proper job behaviors. This study contributed to understand the

psychological mechanism of organizational members among variables.

keywords. pre-hire interaction, psychological contract breach, person-organization fit,
in—role behavior
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